“Positive Rewards are better way for learners to acquire Target Language”
                                         Taek Soo Kim    
                                                               648
   I have been introduced to “Classroom Management” and am now ready to apply classroom management principles. There are three given problems in real classroom environments and I will describe how I dealt with them. I am still teaching English as a private teacher so I can relate my successful classroom management technics through some life-experienced stories by using TESOL 03 Module terminologies.  

   There was an English teacher named Ryan in SiSa English Institute in JeongRo-Ku and a student size in his classroom was 12 for English speaking class. This institution was driving a very strict rule, "English Only" policy in order to implement the Direct Method teaching in the institute. 

Therefore, Ryan had an idea and made fake Korean Won bills with his personal stamp by using a white paper and distributed 10,000 Won to each student and told them "a first listener(finder) of Korean speaking in the class or institute will take 1000 Won each case from those who speak Korean." He also told them "Top five money losers must buy pizza to all students at the end of this month." After this direction, all students started speaking English and watched carefully who were speaking Koreans even in the toilet. I think he used "Positive Punishment" to change students' behavior and he just monitored how it went this activity.    
In 2005, I had an English grammar class during summer vacation and students were mostly high school students.

The class started at 9 o’clock in the morning and it was quite early morning for them to be punctual by 9 o’clock especially during summer vacation so there were a couple of students who had frequent tardiness and absences. This class atmosphere interfered a teaching plan and student learning process. Then, I started thinking of using “Positive Rewards” to good students and gave them good quality chocolate at 9 o’clock just before I started the class and let them eat during a break time. Punctual students showed off the chocolate in the class room and kept punctual every day. I also attached an attendance book to a main door to the classroom and checked a “v” mark on the chocolate distribution list.  

Later, frequent tardy and absent students heard about this from punctual students and started coming to the class around 9 o’clock in the morning. They even asked me save some chocolate for next day because they committed to come to the class before 9 o’clock. Wow, the “Positive Rewards” worked out better than “Negative Rewards.” 

This spring, my daughter Sally worked on computer and asked me how to make her ppt format presentation prettier and she explained that her homeroom teacher, MiHyun Lee, gave them presentation homework – it was 5 minute story telling on your favorite science experimental. My daughter asked me how to use MS PowerPoint and make slides with her experimental story. She was very motivated because she could make a very perfect presentation and win the classroom competition. According to Sally, her teacher told them she would check a preparation progress every Friday and best top three presenters could go to school competition in two months. I think Sally’s homeroom teacher was enabler so Sally was so motivated and had an objective to win the class room competition first and school competition later.                

 In general, some psychologists say that a current middle and high schoolstudent generation has  higher self-esteem than previous student generations because they are only son or daughter in their family and parents raised them with high level of self-respect.

This family structure also influences the classroom management and teachers should use “Positive Rewards” than “Negative Rewards” in order to change their behaviors in the classroom. To be an enable teacher, we all should use “Positive Rewards” to make students’ behavior positively and to make effective “Classroom Management.”           
